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Tujuan dari penelitian ini ada tiga : (1) untuk mengetahui pengaruh gaya kepemimpian terhadap 
kinerja karyawan di  beberapa restoran di  surakarta,  (2)  untuk mengetahui  pengaruh motivasi  kerja 
terhadap kinerja karyawan di beberapa restoran di surakarta, (3) untuk mengetahui pengaruh disiplin 
kerja terhadap kinerja karyawan di beberapa restoran di surakarta. 
Penelitian ini menggunakan metode proportional random sampling dengan jumlah sampel yang 
digunakandalampenelitianini 67  karyawandari  4  restoran  di  Surakarta,  yaitu:  RestoranGoelaKlapa, 
RestoranBogaBogi, RestoranAdemAyem, Restoran Solo Bistro.  
Hasil menunjukkan bahwa variabel yang dominan pengaruhnya terhadap Kinerja Karyawan di 
beberapa  restoran  di  Surakarta  adalah  motivasi  kerja  nilai  koefisien  regresinya  sebesar  0,589gaya 
kepemimpinan 0,305 disiplin kerja sebanyak 0,193.
Kata Kunci : Gaya Kepemimpinan, Motivasi Kerja, Disiplin Kerja, Kinerja Karyawan
ABSTRACT
EFFECT OF LEADERSHIP STYLE, WORK MOTIVATION AND DISCIPLINE ON THE  




The funtion of this study is threefold: (1) to determine the influence of the force leadership on  
employee  performance  in  several  restaurants  in  Surakarta,  (2)  to  determine  the  effect  of  work  
motivation on employee performance in several restaurants in Surakarta, (3) to determine the effect of  
discipline the performance of employees working in several restaurants in Surakarta.
This study uses a proportional random sampling by the number of samples used in this study 
67 employees of 4 restaurants in Surakarta , namely : Restaurants GoelaKlapa , Restaurants  
BogaBogi , Restaurants AdemAyem, Restaurants Solo Bristro
The Results of this study showed that the dominant variable influence on employee performance  
in  several  restaurants  in  Surakarta  is  working  motivation  regression  coefficient  value  of  0.589,  
leadership style0.305, work discipline as much as 0.193.
Keywords: Leadership Style, Work Motivation, Discipline Work, Employee Performance
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